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serious participation of women is the key to the growth and
development of these countries. The gender gap has gradually
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inequalities, especially in women's leadership.

Methods: Our understanding of women leaders, especially how they
become leaders, is limited by the lack of critical activity on women's
leadership, the constant inequality of women in the workplace, and
personal motivation to contribute to women's advancement and the
lack of empirical research. Since critical research is intended to better
understand how leadership is conducted, how to understand
leadership learning, and how to develop women leaders, all available

Use your device to scan and read the
article online

DOI:
10.30495/jzvj.2021.24468.3185

IL(:;’;Z::}:;:, Gender, Women and resources a're reviewe.d u.sing.the gppropriate keywords (glass roof
o and women's leadership) in this review article
Glass Ceiling.

Findings: The sources were in both Persian and English and both
were used equally. we aim to move the discussion of women's
leadership from a stereotypical perspective to a more subtle and
precise view of how women lead; Give. The findings show that the
cultural conditions prevailing in society continue to show signs at the
community level that hinder the real evaluation of women's activities
in society. The results of several studies show that despite all the
efforts made around the world to achieve equal conditions and
eliminate social inequalities between men and women, women's
problems continue in issues such as inequality, violence and so on.
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Introduction

Women make up almost half of every
member of society and are the builders and
nurturers of future generations. They are a
potential and important human resource in
the scientificc social and cultural
development of the country; Therefore,
special attention is needed to the path of
their career development (Nasiri Valik,
Beheshti, 2014). The use of human
resources in developed societies is one of
the main factors in achieving sustainable
development. However, the general
situation of organizations still indicates that
women remain in lower management
positions and the effect of the glass ceiling.
The results of surveys show that gender is
still a common obstacle to women's career
advancement in many international arenas
(Allahyari, Sajjadi and Goodarzi, 2015).

It seems that the advancement of women to
the senior executive level has been blocked
by invisible obstacles that the term "glass
roof" describes well. The glass ceiling is the
result of stereotypes and prejudices that
exist about women and makes it impossible
for women to rise above certain levels in
the organizational hierarchy (Alavi, 1398).
A glass roof is a metaphor used to indicate
an invisible barrier where a certain
population (usually applied to minorities)
does not rise above a certain level in a
hierarchy. In the United States, the concept
is sometimes extended to refer to obstacles
to the advancement of minority women as
well as minority men. Minority women
often have the most difficulty in "breaking
the glass roof" because they are at the
crossroads of two historically marginalized
groups: women and people of color
(Baxtein, 2019).

Methods

All available resources are reviewed using
the appropriate keywords (glass roof and
women's leadership) in this review article.
The sources were in both Persian and
English and both have been used equally.

Findings
Lack of empirical research on women's

leadership with a tendency for leadership
studies to focus more on the studies of male
leaders in traditional organizational
structures such as business and military
organizations, shows an implicit and
implicit understanding of leadership as a
masculine activity performed in
hierarchical institutions. . Individualistic
understanding of leadership from this
limited empirical base overestimate the
power and influence of the leader and
underestimates the importance of the
individual's relationship with the social and
organizational environment, including the
role of followers. For example, the lack of
attention to the social and organizational
environment and how individuals acquire
leadership roles and how leaders exert
influence in the organization ignores power
relations. (Stead and Elliott, 2009, p. 15);
Thus, in the field of management and
business, leadership research reinforces the
concept of leadership as a phenomenon that
is distinct from organizational values and
beliefs. Contrary to this view, there are an
increasing number of critical studies that
play the role of beliefs and values in shaping
the dominant narratives of the relationship
between leadership and power (Ashkraft
and Mumbai, 2004; Ford and Harding,
2008; Compster, 2009).

Discussion

The glass ceiling is a set of negative
attitudes and prejudices that prevent
women and other minority groups from
rising above a certain level in the
organizational  hierarchy. = Tomorrow's
management believes in its men and
women, and in the meantime, self-
confidence is an urgent need for women to
break this glass roof. Today, planners at the
micro and macro levels are aware of the
importance of the role of women in
advancing the goals of society. However, the
prevailing cultural conditions in the society
continue to show signs at the community
level that prevent the real appreciation of
women's activities in the society. The
misconception that males are superior to
females in terms of managerial power, the
tendency to patriarchy in appointing
managers, the belief that women are more
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cautious in their decision-making positions,
the belief that they are more emotional and
more. They have an impact in this field
(Malekpour and Bordbar, 2015). The results
of Taleghani (2009) indicate that there is a
direct relationship between socialization of
disability and self-disability of women with
a decrease in women's empowerment and
the glass ceiling indirectly through the two
factors on the reduction of women's
empowerment. Puts. The general situation
of organizations still indicates that women
remain in lower management positions and
the effect of the glass ceiling. Different
sources and studies in different countries
show that the increase in women in
managerial positions is still unbalanced;
Especially when the ratio of female
managers in comparison with the ratio of
female and male population in the
organization is examined.

Conclusion

It is argued that despite the increasing
presence of women in the workplace, the
rate at which women are promoted to
higher levels of management is inconsistent
with their academic achievement and
professional experience; Therefore, there is
an invisible barrier called a clear glass roof.
Faced with this obstacle, women have
different beliefs that can increase or
decrease their career advancement. These
beliefs include denial, flexibility, acceptance,
resignation.
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