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Abstract

. Introduction: The purpose of this study was to investigate the relationship between high-
: performance human resource management practices and organizational ambivalence with
: the mediating role of the comprehensive management system of dynamic schools from the
¢ perspective of primary school principals in Shiraz.

: research methodology: This research is practical according to its purpose; In terms of
: nature and method, it was a correlational description and in terms of time, it was cross-
: sectional. The statistical population in this study is all principals of elementary schools in
: Shiraz city (670 people) and according to Morgan's table, the statistical sample size was
: 245 people and the sampling method was random cluster. Three questionnaires of human
: resource management measures (Sarmed, et al., 2013), dynamic model of elementary
: schools (Rezaian et al., 2014), and organizational duality (Moradi et al., 2014) were used
: to collect research information. The content validity of all three questionnaires was
: confirmed by experts, and its reliability was determined after a trial run among 30 teachers
¢ by calculating Cronbach's alpha for three questionnaires, respectively 0.84, 0.90 and 0.86.
: Pearson correlation tests and path analysis as well as SPSS and AMOQS software were
10.30495/jedu.2024.33244.6 : Used to check the research hypotheses. . .

¢ Findings: The results have shown that there is a correlation between human resource
i management measures with organizational ambivalence and between dynamic school
: comprehensive management system with organizational ambivalence and also between
: human resource management measures and dynamic school comprehensive management
: system. There is a positive and meaningful relationship between each dimension of human
: resources management measures with organizational ambivalence. There is a positive and
: significant relationship between each of the dimensions of the comprehensive management
: system of dynamic schools with organizational ambivalence. Also, there is a positive and
: significant relationship between each dimension of human resource management measures
. with organizational ambivalence. The comprehensive management system of dynamic
" schools plays a mediating role in the relationship between human resource management

measures and organizational ambivalence.
Conclusion: It seems that to improve the response of lipid profile to one session aerobic
exercise, 15 days’ cinnamon supplementation can be used.
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Extended Abstract

Introduction:

Frequent changes in the environment have raised the
question in the minds of business owners and
researchers, why some companies and organizations
continue to progress, while other companies and
organizations are unable to do so? Researches that
have addressed this question have proposed the
concept of organizational ambivalence; That is, how
organizations can simultaneously pursue two
opposite behaviors (ie exploration and exploitation)
(Gibson & Birkinshaw, 2014). In recent years, the
concept of ambidexterity has increasingly become
the subject of research by many researchers, which
refers to the potential ability of organizations that
operate effectively in managing today's business and
dealing with tomorrow's changing demands. (Amjad
& Nor, 2020). Organizational ambidexterity is the
organization's ability to exploit existing knowledge
and technology to achieve short-term benefits and
discover new knowledge for long-term development
(O'Reilly & Tushman, 2013). Organizational
ambivalence means paying attention to two
incompatible organizational goals equally, which
leads to high performance in the business
environment (Sadeghi & et al, 2019). In fact, the
term organizational ambivalence has been
introduced to describe two conflicting and
apparently incompatible processes of exploration
and exploitation, which in organizations exploration
refers to search, risk taking, testing and innovation
(Brix, 2021). Because the future of people
guarantees the growth and development of a society.
On the other hand, principals of primary schools in
Shiraz city need organizational ambidexterity for
survival, growth, performance improvement,
innovation and competitiveness in today's dynamic
environment. Considering that the studies on this
issue are limited and we are still at the beginning of
the path, the weakness of this important factor
among school administrators is well felt. If human
resources management capabilities are not
strengthened in elementary schools, we cannot
expect to improve the performance of these
managers, and benefit from the benefits of the
comprehensive management system of dynamic
schools. Therefore, in this research, the researcher
seeks to answer this question: Is there a significant
relationship between organizational ambivalence
and high-performance human resource management
measures of elementary school principals in the four
districts of Shiraz city, with the mediating role of the
comprehensive management system of dynamic
schools?

Method:

Based on the purpose of the research, this research
is of the type of applied research, and based on the

method of data collection, it is of the type of survey
research based on a quantitative approach. The
implementation method of this research is
descriptive and correlational. The statistical
population of this research is all principals of
elementary schools in Shiraz city, academic year
VF.-Y-V¥.v, whose number is about 670 people. In

this research, Morgan's table was used to determine
the sample size, and 245 people were used as the
sample size by random cluster sampling method,
which includes the principals of schools in the 4
educational districts of Shiraz, of which 110 are
female principals and 135 male managers were
elected. In order to collect information, two general
methods, the library method and the field method,
have been used. The data collection tools of this
research are three standard questionnaires of human
resources management measures taken from
(Sarmad & et al, 2014), organizational dualism
(Moradi & et al, 2015), and the questionnaire of the
comprehensive management model of the dynamics
of elementary schools (Rezaeyan & et al, 2023), is
The content validity of all three questionnaires was
confirmed by experts, and its reliability was
determined after a trial run among 30 managers by
calculating  Cronbach's  alpha  for  three
questionnaires, respectively 0.84, 0.90 and 0.86. The
collected data will be analyzed using Pearson
correlation, structural equations and path analysis.
SPSS and AMOS software were used to analyze the
Findings:

In addition to the direct effect, the variable of human
resource management measures has an indirect
effect on organizational ambivalence through the
comprehensive management system of dynamic
schools (0.179). Therefore, it can be said that the
comprehensive management system of dynamic
schools plays a mediating role in the relationship
between human resource management measures and
organizational ambivalence.

- There is a correlation of 0.46 between human
resource management measures and organizational
ambivalence, which is statistically significant
(P<0.05).

- There is a correlation of 0.48 between the
comprehensive management system of dynamic
schools and organizational ambivalence, which is
statistically significant (P<0.05).

- There is a correlation of 0.42 between the human
resources management measures and the
comprehensive management system of dynamic
schools, which is statistically significant (P<0.05).

- The coefficients of the research model show that
the coefficient of the path of human resource
management measures  to  organizational
ambivalence is equal to 0.438 and this shows that
with a unit increase in human resource management
measures, organizational ambivalence increases
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by0.438 . The path coefficient of the comprehensive
management system of dynamic schools to
organizational ambivalence is equal to 0.451 and
this shows that the comprehensive management
system of dynamic schools has a positive effect on
organizational ambidexterity to the extent of 0.451.
The path coefficient of human resources
management measures to the comprehensive
management system of dynamic schools is equal to
0.396 and this shows that human resource
management measures have a positive effect on the
comprehensive management system of dynamic
schools to the extent of 0.396.

Results:

The educational system can achieve duality when
they employ high performance HR practices. High-
performance HR practices facilitate organizational
ambidexterity, which leads to improved
performance. Increasing the risk power of managers,
choosing a new approach to doing work,
consciously using past trends to analyze current
situations, choosing the appropriate leadership style,
finding new ways to achieve goals that constitute a

dynamic school management model in schools.
They can lead to improving the discovery and
exploitation of innovations, and in other words,
develop organizational duality. The correct
understanding of the management of the
organization's resources in the direction of
recruitment, selection, training, improvement,
service compensation and evaluation of human
resources performance can lead to the application of
the components of the comprehensive management
system of dynamic schools and ultimately lead to the
further growth and prosperity of the organization.
The comprehensive dynamic school management
system facilitates the relationship between human
resource  management measures and  the
organizational ambivalence of primary school
principals in Shiraz. According to the results, it can
be said that the impact of the structural and human
dimension has been greater than the other
dimensions of the comprehensive management
system of dynamic schools. However, we cannot
neglect the cultural and environmental dimension as
well as the process and dynamic dimension.
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